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Convenbtions and Yecommendati nsg adonted by the

Interpatioral Labour Conference,June 1985,

At 1ts 49th .ession in June 19CJ, the Internationa
Labour Conference aicpted the follio: ring Conventions and
Reconmendations: ~

1. Emplo;ment (muuen with Yamily Responsibilities)
Zecomwendation, 1965 (Ho. 123} ¢

2, Miniwum Age (Underground Jork) Convention, 19~5 (fo0.123)

Minimum aze (Underground Jork) Recomuen&atioa, 1965
(Fo.l24)

4, Medical Gxamination of Youn:; Fersons (Undergzround
Work) Coanvention, 1965 (N¥o. 1 124)

5 Conditi ns of Employment of Toung Persons (Underzround
Jork) Convention, 1965 (Wo. 125y

Ii ta' Malta

2 The first instrumer T s oxfer nt to pursue a

P ¢y to enable women with lities who work

g::lde their homss to sexer to do so without

d rimination, and to (eve 35 would enable
wlugdn to iulfll their i home and

4n-1 narmoaiously,
Ay In the field of »ublic information and educstion
t!\dccmpe tent authorities are recommende. to encouraje
: dmﬂa+1hn,0f DPObluL of women wohrcrg as may be necessary
t elp these worlers to becove effectiely inte: gJrated 1n the

ar force on the basis of egual Llf,t)- to undvrtakﬁ or
note research into various aspects of uhelr euplo ment s

4 o engender broader public understonding of the :..\'oolems°
La ] .

= ; In the case of wonen who, on account of their

famyly responsibilities arising 3ub of maternity, do not find
q selves in a position to rzturn to worl imnediately

igsggulu- exhaustion of the normal eﬁtab‘ishﬁd period of
nity leave, the decommendation urges that aporopriate
melsures should be taken to the extent possiole

23 s , To allow

tl a reascnable further period of leave of absence
w ut relinquishing their =m lo“meqt, all rights resulting
frokp their employment being ful$ saleinarded,

—IS The general concept in kinlta is that a married
voman's place 1s her hcue, Government female employees

are r@ovlred to leave their employuent on marriage, and nost
women in private employment also relinquish hclr Jjobs on
marsiage. Fronm a social point of view it is not desirable
to encourage married women with family responsibilities to

take/ ..,



o

-€ up enploiment, nor is this desirable from an economic
;01dt of view, at least, until bhetter vines prevail,

S It is net taerefore intendad to apply the Recommendation
or to introduce legislation x“ereb} some of its ngV1310ns
would be ajplied; but it will be kepnt in view in case future
devﬂlomncnto JuSL.lf‘J a revision of policy,

e The other Ffour ingtrunents all deal #1th the
employment of yo: NG persons Lor under \I*ou_nr.l work in mines.
4 T ~
Convention No. 123 and Lbcox.;;werquslon Wo. 124 both concern

wininum age of w-mluslon to undersr -und work in nines,
vention lo, 124 concserns the medical sxamlnation of young
wpadsons for fitness for erpLoymeni undersround while

HECommen{iation Ho. 125 concerns the CO"lu.ltiOIlS of emnloyment
youn,, persons for underzrcund work in mines and deuls
nly with health, salety and welf re; weekly rest and

gual holidays ..i.J:J. bey; ansd tral lag

..1 "u i~

8. In all four instruments a "mine" is defined as
=y undertaking, whether public or pri~ate, for the extraction
@an} substance Irom under the surliace of the earth by means
é Plving the ﬁﬂplo*fmbn of persons underground, and amployment
T work underground in mines includes erployment or work
aaderoround in quarries,

m 9. In the absence of nires as delined above the four
ivMeruments are inanwli ble in lalta and no action is therefore
lcated.

RGN &
O 10. Ministers are re tuired to 2 ree
Pawagraphs & and 9 of tuis memorandus before the five instruments
Tﬂac:.ad before the House of weorasentavives acconpanicd by
ement i:ia_c‘iica'ting; the intention of ] meﬁt, in terms of
p “1",-115 5 and © of Article 19 of the Constitution of the
ImI‘ﬂaulOl’ldl Labour Organisation.
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